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MESSAGE FROM THE BOARD OF TRUSTEES
2016 was a milestone year for the IWA–Forest Industry Pension Plan. Amidst global political and economic uncertainty, 

the plan continued to strengthen. Thanks to a well-balanced portfolio and steady contributions, net assets in the plan 

increased to $3.67 billion—an increase of $142.62 million from 2015. 

The board of trustees was pleased to oversee the plan’s successful transition from a multi-employer negotiated cost 

defined benefit plan to a target benefit plan. On December 31, 2016, we officially became one of over 30 pension plans in 

BC to become a target benefit plan, since legislation was introduced in 2015. As a target benefit plan, the pension plan is 

stronger and more stable than before. And that’s good news for members—new funding rules mean that the plan is less 

prone to future benefit cuts. 

We will be conducting an actuarial valuation in late 2017 to assess the plan’s funded status as of December 31, 2016, but it 

is currently estimated to be fully funded on a going concern basis. This means that, based on current projections, the plan 

is able to continue paying all its liabilities (benefit payments) now and for the foreseeable future. 

The plan continues to be a valuable part of members’ financial security in retirement. As trustees of the plan, all decisions 

are made in the best interest of plan members and beneficiaries. We invest the Pension Trust Fund and administer the 

plan in such a way as to optimize the plan’s investment performance while meeting its obligations to members and 

beneficiaries, and maintain the sustainability of the plan. Ours is a shared vision of ensuring truly sustainable retirement 

benefits.

Tom Getzie, Co-Chair Bob Matters, Co-Chair
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MESSAGE FROM THE CEO
Looking back, I can say with confidence that 2016 was a successful year for the pension plan and the Plan Office. In 

addition to the important business of administering benefits, we continued with our commitment to better connect with 

and educate plan members by communicating proactively, transparently and consistently with all stakeholders. 

In late 2016, the plan became a target benefit plan. This was, and continues to be, good news for plan members, and we 

wanted to make sure we had ample opportunity to communicate the change to members and allow their questions and 

concerns to be addressed. 

To this end, we held an inaugural workshop for union local representatives, hosted our first-ever webinar for participating 

employers and conducted an unprecedented traveling road show, with 48 member information sessions in 37 different 

towns. We enjoyed connecting with members and hope to do more seminars and webinars in the near future. 

Meeting with members was beneficial for both members and us at the Plan Office. We learned that although many 

members consider their pension plan a valuable resource, others do not. Misinformation about plan rules and 

administration continues to surface. It’s therefore worth noting that the board of trustees and the Plan Office have a 

fiduciary responsibility to members—that is to say they legally must manage the plan in such a way that is in the best 

interest of all members and beneficiaries.  

At the Plan Office, we’ve worked for decades to ensure that members’ pension benefits are there when needed. In a time 

where pension plan membership is declining and an alarming number of Canadians near retirement age do not have 

sufficient funds for retirement, this plan continues to be a valuable resource for members and beneficiaries.  

I’d like to thank the board of trustees and Plan Office staff for their continued hard work and dedication to serving 

members. Together with your support, we build better futures for plan members.

Derrick Johnstone, CEO



PLAN PROFILE
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PLAN PROFILE

With over $3.6 billion in 

assets, 450+ participating 

employers and more than 

70,000 members, the IWA–

Forest Industry Pension Plan 

is one of Canada’s top 100 

pension funds, and is one of 

the top three private sector 

pension funds in BC.

The IWA–Forest Industry Pension Plan was founded in 

1973 following negotiations between the International 

Woodworkers of America (IWA) and forest industry 

employers. In 1978 the Coast, Southern Interior and 

Northern Interior regional pension plans merged together 

to create the current plan. Later, in September 2004, the 

IWA merged with the United Steelworkers (USW), and now 

the plan’s forest industry employees are members of the 

USW. 

Established to support Canadian forestry workers and 

their families, this plan is an important part of members’ 

financial security in retirement. That’s because during 

retirement members receive a monthly pension from the 

plan, for their lifetime. Depending on the option chosen at 

retirement, members’ surviving spouses or beneficiaries 

may also receive a pension benefit from the plan 

following the member’s death. 

PENSION TRUST FUND
The plan sponsors established the Pension Trust Fund. 

This fund holds contributions from both employers and 

employees for retirement benefits. It is governed by a 

board of trustees and administered by the Plan Office.



 THE PLAN OFFICE

7 

PLAN GOVERNANCE
The plan is governed by a 16–member board of trustees. Each trustee is appointed by their sponsoring organization on 

behalf of the membership. Eight of the trustees are appointed by the USW, and the remaining eight are appointed by the 

following forest industry employer associations:

• Council on Northern Interior Forest Labour Relations Association (CONIFER)

• Forest Industrial Relations Limited (FIR)

• Interior Forest Labour Relations Association (IFLRA)

Together the trustees oversee the administration of the plan, determine benefit levels and set plan design. Their objective 

is to optimize the plan’s investment performance while ensuring that the plan is able to meet its obligations to its 

members and beneficiaries. The trustees are required to act independently from the USW and participating forest industry 

employers, and decisions are always made in the best interest of plan members and beneficiaries. 

Specifically, the trustees are responsible for: 

• Reviewing and approving financial statements and ensuring all accounts are accurate, 

• Reporting to members and beneficiaries, and

• Determining strategy, evaluating risk and ensuring compliance with pension and tax law. 

ADVISORS
Harvey Arcand

BOARD CHANGES
The following changes were made to the board of trustees in 2016:

Retired: Len Smith, FIR Boyd Stinson, FIR

Appointed: Jennifer Foster, FIR Marty Gibbons, USW 1-417 Jeff Roos, IFLRA

Mike Bryce
CONIFER

Brian Butler
USW Local 1-1937

Donald Cadman
CONIFER

Vern Carter
FIR

Glen Cheetham
USW

Kathy Coburn
CONIFER

Katie Crane
USW 1-423

Frank Everitt
USW 1-424

Jennifer Foster
FIR

Tom Getzie (Co-Chair)
FIR

Marty Gibbons
USW Local 1-417

Brian Harder
USW D3

Bob Matters (Co-Chair)
USW IWA Council

Jeff Roos
IFLRA

Doug Singer
USW Local 1-405

Greg Wishart
IFLRA

BOARD OF TRUSTEES
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THE PLAN OFFICE
 The plan is administered by the Plan Office of the IWA–Forest 

Industry Pension and LTD Plans. Independent of the USW and 

participating employers, the Plan Office administers the pension 

plan in accordance with the plan text and manages the plan’s 

investments according to the investment policy. 

The Plan Office collects contributions, invests the assets of the 

Pension Trust Fund, processes benefit payments and answers 

questions and supports members.

 
PLAN OFFICE SENIOR MANAGEMENT TEAM
Derrick Johnstone Colleen Troelstrup

Chief Executive Officer Chief Investment Officer

Peggy Martins Petra VanderLey

Director, Pensions General Counsel

The Plan Office has 

worked for decades to 

ensure that members’ 

benefits are there 

when they need them.

United Way Campaign

In November 2016 staff at the Plan Office participated in our 

first campaign to raise funds for the United Way of the Lower 

Mainland. Together we raised over $5000 from payroll pledges, 

donations and a raffle. The funds raised went towards 

supporting children, youth, seniors and new immigrants in 

need in our neighbouring communities. It feels good to give 

back and we look forward to participating again.
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PLAN CONSULTANTS

Trust fund custodian Plan actuary Auditors External legal 
counsel

Investment 
consultant

Northern Trust 
Company, Canada

Morneau Shepell Grant Thornton Lawson Lundell LLP Mercer (Canada) 
Limited

PLAN AMENDMENTS
The board of trustees implemented the following changes to the plan in 2016: 

1. On December 31, 2016, the IWA–Forest Industry Pension Plan became a target benefit plan.

TARGET BENEFIT PLAN TRANSITION

On December 31, 2016, the IWA–Forest Industry Pension Plan transitioned from a multi-employer negotiated cost defined 

benefit plan, to a target benefit plan. We’re in good company—30 pension plans accounting for almost 130,000 active and 

retired members in BC have converted to target benefit plans since legislation passed in 2015.

Target benefit plans are subject to different funding rules that allow them to focus on long-term stability, making them 

more stable and less prone to benefit cuts. This is why we, and many other pension plans like ours, decided to transition to 

a target benefit plan.
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A MEMBER’S JOURNEY
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From their early careers through to retirement and beyond, 

the plan is there to help members. In addition to providing 

retirement benefits, the plan includes provisions for 

involuntary job losses, members with disabilities, and spousal 

or beneficiary benefits.

The Plan Office supported members in 2016 by administering the following:

642
PENSION ESTIMATES 

185
PERSONAL

INTERVIEWS WITH 

PENSION SPECIALISTS

847
RETIRING MEMBERS

$219M  
IN BENEFIT PAYMENTS 

TO 26,048  RETIREES 

AND BENEFICIARIES

1,483  
NEW MEMBERS

OVER
50

SEMINARS ACROSS BC

19,000+
PHONE CALLS TO

MEMBER SERVICES
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BECOMING A MEMBER
Members join the plan when they work in a bargaining unit position for a participating employer. In 2016, there were 14,991 

active members in the plan, 10% of which were new members. Members are employed at lumber mills, logging operations 

and transportation organizations throughout the province of British Columbia, with a small percentage of members work-

ing in Alberta, Manitoba, Saskatchewan and Ontario. 

The average age of an active member continues to rise. It was 44.6 in 

2016, an increase of almost five years from twenty years ago. Over a 

quarter (27%) of active members are 55 years and older, which means 

a large portion of members are within five years of the subsidised early 

retirement age of 60.

In 2016, there were about 1.7 retired members for every active 

member. This ratio has steadily increased since the plan’s inception. 

20 years ago, there were only 0.4 retired members for every active 

member. It’s worth noting that this trend has recently stabilized, as the 

number of active members has been consistent since 2010. The plan’s 

demographics and industry trends are both contributors to the ratio. 

This shift in membership levels is one of several factors that influence 

the plan’s funded status and affects plan policies and strategies.

Mature pension plans like ours pay out more to retired members 

and beneficiaries than they receive in contributions. Strategies for 

managing mature pension plans recognize that investment returns are 

more important than contributions. 

 2016
% change
from 2015

Active 14,991 ↓ 3.0%

Deferred 29,620 ↑ 1.0%

Retirees &
beneficiaries

26,048 ↑ 0.6%

RATIO OF ACTIVE TO RETIRED MEMBERS

ACTIVE MEMBERS BY AGE

< 25

25 - 34

35 - 44

45 - 54

55 - 64

65 - 75

1 : 1.74 
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CONTRIBUTING TO THE PLAN
During their working years, members contribute to the plan, earning credited service. Members’ lifetime pension income in 

retirement is based on their years of credited service and the benefit level applicable for those years. Currently, the majority 

of members and employers pay combined contributions of $5.90 per hour worked and the benefit level is $60. 

ELIGIBLE HOURS

Active members worked an average of 1,533 eligible hours in 2016, up slightly from 2015. While total eligible hours are 

considerably less than they were ten years ago, they have remained stable over the past six years, after recovering from a 

substantial decline in 2008. 

In 2016, a third of active members (34%) worked less than 1500 eligible hours. 37% worked between 1500 and 2000 hours, 

and the remaining 29% worked 2000 or more hours. Just seven years ago, following a global recession, the majority (58%) 

of members worked less than 1500 eligible hours.
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Credited hours:

Members are given one full year of 

credited service if they accrue 1,500 

covered hours in a year.

Eligible hours:

Hours for which both members and 

their employers pay contributions.
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LIFE EVENTS

When certain life events prevent members from contributing to the 

plan, members may still earn credited service.
Members may earn unfunded hours when they are disabled, are laid off or lose their job due to a permanent closure (up to 

a maximum of 200 hours), or take more than five weeks of vacation. 

Members were credited with a total 

of $2.1 million hours in 2016. Due to 

significant decreases in layoff, WCB 

and vacation hours, this amount has 

been trending down over the past five 

years. Long-term disability (LTD) hours 

account for the largest percentage of 

unfunded hours.

Over the past 20 years the plan 

has credited more hours to 

members than has been funded 

through eligible hours (594 vs. 

590 million hours). 

Unfunded hours: 

Any hours for which members do not 

contribute but receive credited service 

are called unfunded hours.

UNFUNDED HOURS
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RETIRING FROM THE PLAN
After contributing to the plan, members are entitled to a lifetime retirement benefit. In 2016, 847 active and deferred 

members retired from the plan and began to collect their pensions. There are now 26,048 retirees and beneficiaries 

collecting a benefit from the plan.

AGE AT RETIREMENT RETIREE AGE

The normal age of retirement for the plan is 65, while active members can take a subsidised early retirement at age 60. 

Currently age 62, the average age at retirement has risen slightly over the past five years. Almost all (89%) of members 

retired at or under age 65.

The average age of a retired member in the plan has risen from 70 in 1996 to 73 in 2016, an increase of 4% over the past 20 

years. Most retirees are between the ages of 70 to 79, while just over three percent are over age 90. 

MEMBERS RECEIVING A BENEFIT

Almost half (49%) of retired members are 

receiving a subsidised early retirement 

pension, and just over a quarter (26%) 

retired from the plan as a deferred member. 

Survivor benefits make up 18% of pensions 

(both pre and post retirement beneficiaries 

and limited members). 

The average monthly benefit payment is 

$700.27. 

Pensioners - deferred

Beneficiaries - pre-retirement death

Pensioners - normal retirement age (65 years)

Beneficiaries - post-retirement death

Pensioners - subsidized early retirement

Limited members

Under age 60

60 - 64

65 - 69

70 - 79

80 - 89

> 90

Under age 65

At age 65

Over age 65
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PLAN NUMBERS

At its most recent valuation (in 2014), the plan 

had a going concern ratio of 95%, and the plan 

is estimated to be fully (100%) funded as of 

December 31, 2016.
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PLAN FUNDING
The plan’s current financial position depends on investment performance, interest rates and plan experience. Returns have 

been positive in 18 of the last 20 years and total assets have increased significantly in recent years. However, the plan’s 

liabilities have also increased substantially as the number of retired members grows.

The indicators used to make valuation assumptions and project the future health of the plan vary over time and include, but 

are not limited to expected future contributions,  anticipated return on investment,  estimated life expectancy, and interest 

rates. The key factors that affect the financial position of the plan are investment returns—market conditions, investment 

strategy, or a combination of both; contributions to the plan—dependent on hours worked by members; and lifetime 

pensions—member life-spans, retirement age or a combination of both.

NET ASSETS AVAILABLE FOR BENEFITS

Contribution and investment income helped the Pension 

Trust Fund grow to $3.67 billion at the end of 2016, an 

increase of $142.62 million or 4.04% from the previous 

year. However, pension obligations rose as well. Pension 

obligations are the total plan liabilities and include estimated 

future benefit payments and expenses. 

In 2016, the plan had estimated pension obligations of 

$3.57 billion. As the plan’s obligations extend decades 

into the future, we must carefully monitor the plan’s long-

term funding level. In addition, the Financial Institutions 

Commission of BC (FICOM) requires all pension plans to 

file a valuation every three years to assess their ability to 

pay out all liabilities. 
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As a target benefit plan, plan funding is measured on a going 

concern basis. The going concern valuation calculates the 

ability of the plan to pay all of its obligations over the long 

term, assuming the plan continues indefinitely into the future. 

Because the going concern calculation is forward looking, 

it uses interest rates that are based on the plan’s long-term 

expected return on investments. 

PENSION OBLIGATIONS
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PLAN REVENUE

The plan relies on a combination 

of contributions and investment 

income to fund the plan. As 

a mature plan with an aging 

membership, we rely more 

on investment income than 

contributions to fund benefit 

payments and plan expenses.

INVESTMENT 
INCOME

67%

CONTRIBUTIONS
33%

In 2016, investment revenue* accounted for the 

majority (67%) of the plan’s incoming revenue. 

*Investment revenue includes net investment 

income, realized and unrealized gain/loss on 

investments. 

CONTRIBUTIONS
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Combined member and employer contributions 

totalled $126.9 million in 2016. Plan contributions 

have risen steadily over the past five years.

CONTRIBUTIONS VS. INVESTMENT INCOME
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INVESTMENTS

The board of trustees is responsible for establishing plan policies, strategies and goals. An investment committee of the 

board oversees the investment of the Pension Trust Fund in accordance with established guidelines. The investment 

committee works with the Chief Investment Officer (CIO) of the Plan Office to implement all investment policies, and 

monitor the investment process and performance.

The plan’s objectives and risk tolerances help determine the asset mix, one of the most important investment decisions the 

trustees will make. The plan’s investments are diversified across asset class, region and currency. Investment managers and 

professional staff manage these investments and regularly report on their activities to the plan’s investment committee and 

board.

At the global financial level, 2016 was characterized by uncertainty. Brexit, the US presidential election, continued 

uncertainty in China and oil price fluctuations resulted in market volatility. Amidst this volatility, the plan exceeded its 

inflation based objective—thanks to a well-balanced and broadly diversified portfolio. Balance and diversification across 

asset classes, regions and currencies is key to weathering the ups and downs of the investment markets.

Cash - 1.6%

Canadian bonds (long) - 26.1%

Alternative investments - 14.8%

Canadian equities - 20.3%

US equities - 11.9%

Global equities - 9.8%

Non-North American (EAFE) equities - 11.2%

Emerging market equities - 4.1%

Investment Process

The Statement of Investment Policies, Procedures and Goals 

(SIPP&G) is a document that establishes clear expectations 

and a roadmap for the management of the Pension Trust Fund. 

Required by provincial pension law and set by the board, it 

ensures the portfolio is managed appropriately.

Asset Mix

1
plan objectives
& risk tolerance

2
asset mix

3
portfolio
structure

4
manager
selection

5
monitoring
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2016 1 year 5 year 10 year 20 year

Plan return 7% 11% 6%  8%

Plan benchmark 7% 9% 6% 7%

Annualized value added 0% 2% 1% 1%
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Plan return
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In 2016, the plan’s rate of return met the benchmark of 7%. Plan 

returns have been positive in 18 of the past 20 years, and the 

plan has met or exceeded the benchmark 14 times in the same 

time-frame.  

Market performance in any one year is unpredictable and can 

be volatile. Like all long term investments, the plan has and 

will continue to experience both strong and weak markets over 

time. Because benefits are paid to members over very long 

periods of time, long-term performance, and not short-term 

performance should be used to evaluate the plan. Over the last 

ten years, for example, plan returns averaged 7%. During that 

ten year period however, returns reached as high as 17 % and as 

low as -18%.

The Plan Office uses benchmark rates to 

compare the plan’s investment portfolios’ 

rate of return to that of indices with 

similar risk and investment approaches. 

This helps us assess how the plan’s 

investments are performing. The total 

plan benchmark is a weighted average of 

the individual benchmarks for each asset 

class. The weighting reflects the plan’s 

policy allocation to each asset class. 
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Investment Managers as at December 31, 2016

Manager Mandate % of Assets Managed

TD Asset Management Canadian Equities 3.1%

Phillips Hager & North Canadian Equities 5.7%

Beutel Goodman Canadian Equities 5.9%

Connor Clark & Lunn Canadian Equities 5.6%

Phillips Hager & North Canadian Bonds 9.7%

Beutel Goodman Canadian Bonds 6.9%

Wellington Canadian Bonds 9.5%

JP Morgan US Equities 6.0%

Aronson + Johnson + Ortiz US Equities 5.9%

Alliance Bernstein Global Equities 5.3%

Baillie Gifford Global Equities 4.6%

McKinley EAFE Equities 5.6%

TS&W EAFE Equities 5.6%

Dimensional Fund Advisors Emerging Market Equities 4.1%

Various Real Estate 5.2%

Various Infrastructure 4.8%

Various Private Debt 3.7%

Various Diversified Growth Funds 1.1%

Internal Cash 1.6%

Top Ten Holdings as at December 31, 2016

Security Name Type of Security Holding as a % of Total Assets

Concert Real Estate Corporation Real Estate Company Shares 2.2%

Province of Ontario Province of Ontario Bond

Coupon 3.45%; Maturity June 2, 2045

1.9%

Royal Bank of Canada Canadian Bank Stock 1.6%

Toronto Dominion Bank Canadian Bank Stock 1.5%

Government of Canada Government of Canada Bond

Coupon 2.75%; Maturity December 1, 2048

1.3%

Province of Ontario Province of Ontario Bond

Coupon 2.9%; Maturity December 2, 2046

1.3%

Bank of Nova Scotia Canadian Bank Stock 1.1%

Province of Ontario Province of Ontario Bond

Coupon 2.9%; Maturity December 2, 2046

0.9%

Canadian National Railways Canadian Industrials Stock 0.6%

Brookfield Asset Management Canadian Financials Stock 0.6%
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PLAN DISBURSEMENTS

BENEFIT PAYMENTS TO MEMBERS & BENEFICIARIES

ADMINISTRATIVE EXPENSES

In order to manage the plan, the Plan Office incurs administrative expenses. Contributions and investment income are used 

to cover benefit payments, administrative expenses and legal, audit, accounting, actuarial and consulting fees. In 2016, the 

administrative cost per member was approximately $70, an increase of 2.5%. Improved member communications, more 

pension seminars and actuarial expenses contributed to the increase.

2012 2013 2014 2015 2016

$57.96 $61.48 $63.06 $68.23  $69.97

INVESTMENT EXPENSES

The Pension Trust Fund incurs investment fees. These fees include manager, custodial and consulting fees.

2012 2013 2014 2015 2016

Investment fees $15,369,536* $15,276,868* $16,763,819* $19,385,492* $19,454,135

Market value of fund (billions) $2.83 $3.12 $3.43 $3.53 $3.67

% of market value of the fund 0.54% 0.49% 0.49% 0.55% 0.53%

* Investment fees from 2012 – 2015 have been restated to facilitate year over year comparability.

Benefit payments

Number of retirees/beneficiaries
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During 2016, the plan paid over $242 

million to members and beneficiaries. 

This includes $219 million in 

retirement benefit payments, $19.4 

million in lump-sum benefits paid to 

members breaking service, and $5 

million in death benefit payments. 
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Investment revenue and contributions totalled $390 million in 2016. Benefit payments and expenses together equalled 

$247 million. Net assets available for benefits increased by $142 million to reach a total of $3.67 billion.

PLAN FINANCIAL SUMMARY

% change
in net assets
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PLAN FINANCIALS

STATEMENT OF FINANCIAL POSITION

December 31 2016 2015
Assets

 Investments $3,670,190,122 $3,528,969,760

 Cash 26,123,838 26,391,087

 Contributions receivable

  Employee 3,994,663 4,005,298

  Employer 6,595,643 6,613,202

 Other receivables 230,332 148,115

 Prepaid expenses and other assets 46,975 49,747

 Leasehold improvements 650,039 712,948

$3,707,831,612 $3,566,890,157
Liabilities

 Payables and accruals 2,860,392 3,148,777

 Commuted values payable 32,305,852 33,692,948

$35,166,244 $36,841,725
Net assets available for benefits $3,672,665,368 $3,530,048,432
Pension obligations 3,565,142,000 3,450,318,000

Surplus (Deficiency) $107,523,368 $79,730,432

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
December 31 2016 2015

Revenue

 Net investment income $101,000,603 $108,532,527

 Realized gain on investments 146,753,126 253,138,382

 Unrealized gain (loss) on investments 15,807,298 (118,610,803)

$263,561,027 $243,060,106
Contributions

 Employee 47,857,446 47,617,550

 Employer 79,045,444 78,621,978

$390,463,917 $369,299,634
Expenses

 Benefit payments 242,013,592 234,667,749

 Commuted value restoration –  27,224,894

 Administrative 4,465,677 4,253,557

 Non-administrative 1,367,712 1,123,647

$247,846,981 $267,269,847
Net assets available for benefits, beginning of year 3,530,048,432 3,428,018,645

Increase in net assets available for benefits 142,616,936 102,029,787

Net assets available for benefits, end of year $3,672,665,368 $3,530,048,432
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GLOSSARY
Active plan member 

A member of the IWA–Forest Industry Pension Plan who maintains at least 350 covered hours in two consecutive calendar 

years and does not break service from the plan. 

Actuarial liability

An estimate of the plan’s financial obligations. This estimate uses economic and demographic actuarial assumptions and 

assumes that the plan continues indefinitely into the future. 

Actuarial valuation

Examination of a pension plan by an actuary to determine the plan’s ability to cover its liabilities immediately and on an 

ongoing basis. Both the going concern and solvency security tests are included in an actuarial valuation. 

Actuarial value of assets

The theoretical value of a plan’s assets at a specified date, determined by applying a set of actuarial assumptions 

(economic and demographic). The actuarial value of assets smooths the gains and losses of the market value of assets over 

a four year period. 

Benchmark

An investment benchmark is the index representative of the asset class against which an investment manager’s investment 

performance is evaluated.

Beneficiary 

A person designated by a plan member to receive benefits.

Board of trustees/trustees

Those persons appointed under the trust agreement acting as fiduciaries, holding the assets and administering the plan for 

the members’ and beneficiaries’ benefit.

Collective agreement

A written agreement between an employer, or an employer’s association authorized by the employer, and a trade union, 

providing for rates of pay, hours of work or other conditions of employment.

Covered hours

Hours accrued during the year as an active plan member. Covered hours include: eligible hours, unfunded hours, and 

excess hours.

Credited service

The amount of service you have earned each year based on your covered hours.



IWA–FOREST INDUSTRY PENSION PLAN  |  ANNUAL REPORT 2016

26

Deferred plan member

You are a deferred plan member if following a break in service you remain entitled to receive a benefit under the plan.

Disabled

You are considered disabled under the plan for periods when one of the following applies:

• You are in receipt of wage-loss benefits, rehabilitation allowances or income continuity benefits from WorkSafe BC, 

or similar benefits from another jurisdiction, for a disability that occurred on the job, or

• You are in receipt of weekly indemnity benefits, or

• You are unable to work at a USW bargaining unit job at your last operation due to a non-occupation injury or illness.

Early retirement

Retirement prior to a member’s “normal” retirement age of 65. Plan members can commence their pension any time after 

age 55 with the appropriate actuarial reductions. 

Eligible hours

Hours for which you and your employing company contribute to the plan.

Excess hours

If you work more than 1,500 covered hours in a year, any hours over 1,500 are recorded as excess hours.

Going concern

The going concern basis is another way to evaluate the plan’s funding level. The going concern basis calculates the ability 

of the plan to pay all of its liabilities over the long term, assuming the plan continues indefinitely into the future.

Involuntary job loss

An involuntary job loss occurs if you lose your job due to downsizing, technological change, your job is eliminated, or there 

is a permanent closure of your participating employer’s operation. 

Lump-sum value or benefit

The present value of the pension benefits to which an active or deferred plan member is entitled to, calculated in 

accordance with pension law. Your lump-sum benefit is calculated as the amount of money that, if invested today and held 

until you are 65 years old, would be expected to provide the same monthly pension that you are entitled to receive from 

the plan.

Normal form of pension

The normal form of pension for this plan is life pension with a 60-month guarantee period. This pension is paid for your 

lifetime. Should you die prior to receiving all of the guaranteed monthly payments (60 months), the pension will continue 

to be paid to your beneficiary until the total number of monthly payments made to you and your beneficiary combined 

equals 60 months. 
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Normal retirement date

Age 65 is the normal age of retirement in this plan. It is the age at which a plan member can retire and receive a full unreduced 

pension. However, because of a special provision, active members may retire with a fully subsidised pension at age 60.

Participating employer

An employer who participates in the plan under a collective agreement with the USW or who has employees for which the 

USW is the certified bargaining agent. 

Pension Trust Fund (fund)

The account where monies received by the trustees, including employer and employee contributions and investment 

income, are held in trust.

Plan Office

The Plan Office is the administrator of the IWA–Forest Industry Pension Plan. The Plan Office administers the plan 

according to the plan text and selects investment advisors according to the plan’s investment policy. It is independent of 

the USW and participating employers. 

Plan sponsor

An employer, employer association, union or any other entity who establishes a trust fund for the purpose of providing 

retirement benefits. For this plan, the plan sponsors are the United Steelworkers and the employer associations: FIR, 

I.F.L.R.A., CONIFER.

Plan text

The document which sets out the eligibility requirements to become a member of the plan and the amount of benefits that 

will be paid to plan members and beneficiaries. 

Retired plan member

An active plan member or a deferred plan member becomes a retired plan member when they retire and begin to collect 

their pension. 

Subsidized early retirement benefit 

A benefit that allows active plan members to retire early with little or no reduction to their pension benefit (age 55-59 

marginal reduction; age 60+ no reduction) 

Unfunded hours

Unfunded hours are hours for which you receive credited service but are not required to make contributions.





At the Plan Office, our purpose is better futures for plan 

members. Through prudent investment strategies and 

constant oversight, we are rising to today’s challenges and 

are ready for the future. We work to deliver the returns that 

will ensure the plan is always there for members and their 

families. Our members depend on us to manage their benefits 

and answer their questions—because no one understands 

their plan better.

HOW TO CONTACT US
Plan Office
General inquiries
2100–3777 Kingsway 
Burnaby BC  V5H 3Z7 
T 604.433.6310 
TF 1.800.663.4384
F 604.433.0518

IWAFIBP.CA

 

Pension inquiries
T 604.433.5862
TF  1.800.913.0022 
pension@iwafibp.ca

 Employers and contributions 
 inquiries
 contributions@iwafibp.ca




